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Correction to: J. Bus. Psychol. (2018)
https://doi.org/10.1007/s10869-018-9592-3

The original version of the article inadvertently included a
table titled "Data transparency table (Study 2)" at the end of
the manuscript. This table should not have been published.
The authors regret this error.

The original article has been corrected.

The online version of the original article can be found at https://doi.org/
10.1007/s10869-018-9592-3
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