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other institutions. While some of these places look like wood-
paneled men’s clubs, think about joining and using the club with
your women colleagues. The atmosphere will be markedly im-
proved by your presence; some of the pretense and old-school tie
feel may diminish. On the other hand, if the faculty club is more
than you can bear, repair to your favorite coffee/tea/chocolate
shop, simply taking your business elsewhere.

Faculty handbook

Most institutions provide new employees with a book that contains
all of the relevant information related to institutional policies,
benefits, promotion, and the like. It is important to read it
carefully to understand the lay of the land. The handbook is the
definitive source for the legally binding information you will
need to function effectively in your institution. The faculty
handbook is considered in most institutions part of the legally
binding contract of your employment, so know its contents well.
Unspoken or informal aspects of an institution usually are at
least as important as, if not more so than, what is written down.
But the law does not respect them in the same way as a written
resource.

Family (see also Children)

Families come in an infinite variety of forms. Virtually everyone
has one, whether it consists of your parents, your pets, a partner,
children, a strong circle of friends, or extended relatives. The
point is not to make assumptions about family that privilege the
mom, dad, and 2.2 children model to the detriment of the rest.
Easier said than done, of course, when pensions, Social Security,
and the like are all bound up in that one model. This is the cutting
edge for institutions and departments to address in their policies.
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