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you get, whether partners can also claim it as a family leave
matter, or what in other countries (such as Sweden) is seen as
shared time taking care of a new addition to the family. If you
think it will be an issue, check it out in the negotiating phase just
so you know where you stand. Feel free to push the envelope
since U.S. institutions are notoriously stingy in granting time off
and women are notoriously poor in asking for it. In fact, if you
are in a position to make such decisions, urge women to err on
the side of self-care. It was sad to hear a recently retired, revered
colleague give that advice to her friends, admitting that she
wished she had taken better care of herself during her work-
ing years.

Benefits, leaves (study)

Academic life is considered so demanding and stressful, so
lacking in time to keep abreast of developments, that a major
concern is when one can leave, bow out for a bit, to refresh. These
so-called leaves become coveted parts of the academic benefit
package, negotiated furiously to wring the most time away
possible. There is a certain irony about the fact that in the flurry
to get a job, one is negotiating how to leave! Some nonprofit
organizations have imitated that model and make a paid leave
part of the package for their research and/or administrative people.

Academic leaves of absence, like sabbaticals, can be paid or
unpaid, a semester or a year, on campus or off, usually for a
specific project and often with the goal of publication in mind.
Know what your institution offers and plan accordingly. If you
are required to have a book done or a project completed, be sure
you comply or the next leave will be that much harder to justify.

Benefits, medical

Most institutions offer some form of health benefits, though the
changing conditions of the U.S. health care system dictate that
these can range considerably. Many institutions offer a smorgas-
bord of choices, all with different costs and benefits associated
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