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professors find themselves in this situation, given urgent needs.
However, it is not conducive to promotion and tenure, so be clear
about your choices. Besides, service is the role to which most
women were socialized, and it is about time we got to shape it.

Sexism

Some may suggest that a guide for women in religious studies is
itself sexist. Please note, however, that sexism is not about
focusing on women or men. Rather, it is a form of discrimina-
tion, like racism, aimed at women because of their sex/gender. Of
course, postmodern deconstructions of sex/gender render it in-
creasingly difficult to say with certainty just which persons are
women. It is increasingly easy to see where and how discrimina-
tion takes place, and transgender people are very often the
objects of discrimination.

The history of religious studies as a field is replete with
examples of sexist behavior, including the relatively late entrance
of women into the field, the continued prohibition on the full
participation of women in many religious traditions (e.g., Catho-
lic ordination), and the persistent recalcitrance on the part of
some institutions to grant women full status as faculty. Lack of
respect for parenting plays a role, of course. However, this guide
is proof that efforts are underway to change all of that.

Staff

Staff members are the backbone of any institution. They include
support workers such as administrative assistants. Also included
are student personnel workers and those who provide services
such as printing, janitorial services, information technology, and
the like. Many of them are women, some underpaid and under-
appreciated but among the finest allies one will ever find. If we
have made any advances as women in the field, surely it is
because many secretaries and administrative assistants have run
interference, tipped us off to institutional culture, gone out of
their way to give our work priority. Justice and good sense
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